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Challenges Faced by Female Workers in Male Correctional Facilities
	In the 1970s, owing to the activities of the feminist movement, the United States passed laws that saw the realization of gender equality at the workplaces. As such, women started actively applying and were considered for various professions that were initially reserved for males. These professions included working within male correctional facilities. Traditionally, male correctional facilities only had male workers. The incorporation of females in these facilities has proven an invaluable asset. However, the female workers at these facilities experience various unique challenges. While their performance calls for a more prominent role, various internal and external constraints bar the rise of women workers in male correctional facilities. 
	First, even with the requirements of the law, male workers still predominate in male correctional facilities. It, therefore, follows that most supervisors are male. Finey at al. (2013) asserted that many female workers asserted their failure to rise in the ranks of the workplace to extreme bias and prejudice leveled against them by their male supervisors. Owing to this bias, the women felt that their supervisors frequently gave them unfair ratings that prevented their rise. Male colleagues also often demoralized female officers with mean remarks. Frequent demoralization further jeopardized the performance of female officers hence limiting their promotion. 
	Furthermore, the physical and mental nature of women slows their advancement. Women seem to be largely unreliable in various situations requiring the quick and precise employment of force or physicality. Brawls and other events that require officers to utilize force frequently occur in male correctional facilities (Cashmore et al., 2012). It is, therefore, important for officers to have a readiness for dealing with such situations. Female officers seem to be weak and slow, a factor that many employers deem unacceptable hence limiting their employment of female staff. Additionally, women have a weaker mentality hence their resistance to the use of force even when it is necessary. 
	With regards to the employer, various legal statutes interfere with the progression of female workers at male correctional facilities. For instance, the Bona fide Occupational Qualification (BFOQ) act gives the employer a right to employ only the employees they deem appropriate for their purpose (Smith & Loomis, 2012). This act, therefore, gives employers the right to prejudice women and fail to employ them. Additionally, various statutory and common law provisions open an avenue for questioning the legality of female workers in male correctional facilities. For instance, a thorough interpretation of the Fourth and Eighth Amendments in this context could indicate that the presence of female workers in a male correctional facility largely interfered with the privacy of the male inmates (Smith & Loomis, 2012). 
	Additionally, female workers, regardless of their demeanor, often fail to command respect from the male inmates. Ability to command respect is an important attribute to any officer working in a correctional facility. However, female workers often fail in this regard. As such, their effectiveness as officers decreases. Also, failure to command respect demoralizes and demotivates them (Lambert et al., 2013). Decreased effectiveness and the great demotivation bar the rapid progression of the female officers. The officers are often seen as constant failures who are unworthy of promotion. On the subject of respect, a desire to command respect from clients often causes an identity crisis for female officers. Officers are often left at crossroads regarding an effective demeanor they should take up in order to command respect from the inmates. Inmates often develop a hatred for female officers whom they find masculine and brutal. Such officers are often the object of undue harassment, disobedience, and verbal insult from inmates. A friendly demeanor is not helpful either. Adopting a friendly demeanor and a show of great concern for the inmates often brings connotations of sexual impropriety for the officer. Either way, an identity crisis results. 
	Additionally, female officers are often misunderstood. Owing to their motherly nature, female officers often desire to change the system and make things fairer for the inmates. In realizing their goal, officers sometimes engage in daring acts. However, these acts are easily mistaken for sexual impropriety by fellow officers (Smith, 2011). Such suspicions, on weak grounds, have led to the suspension, dismissal, and even litigation of female officers. 
	While some officers may be guilty of engaging in practices that can be regarded as sexually inappropriate, other officers are often at the end of sexual harassment. Inmates are often the propagators of this harassment. Sexual harassment is an important challenge that female officers often have to deal with. Male inmates are often sexually starved and are excited by the presence of females. The excited inmates are likely to do or some things that equal to sexual harassment for the officer. Cases of inmates howling offensive words at officers are not rare. Neither are scenarios of inmates intentionally revealing their sexual organs or spanking female officers rare (Worley & Barua Worley, 2013). Even worse, officers who experience sexual harassment are often misunderstood by their seniors hence further worsening the situation. 
[bookmark: _GoBack]	Finally, female officers have far greater difficulties in realizing a work-life balance than their male counterparts. Female officers double as dutiful wives and dedicated mothers. However, the intensity of work in male correctional facilities limits the time that the officers have to spend with their families or on their own. The duty requirements at male correctional facilities are often tiresome and force the officers to sleep upon leaving duty hence further limiting the time they spend with families. The emotional turmoil of working in a male correctional facility also often impact negatively on officers’ marital relationships hence putting the officers at risk (Cheeseman & Downey, 2012). 
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